Nene Valley Primary School

Teaching and Learning Policy

Introduction

Teaching and learning is our core function in school. At Nene Valley Primary School this is underpinned by our published aim of ‘Success for All’ and our agreed core values.

Although ‘learning’ is difficult to define and there is no nationally agreed definition, we believe that learning essentially involves making personal sense of information and experiences. It is both an active and reflective process where personal sense is made of new inputs by making connections with what is already known. Successful learners achieve, are active, progress towards increasing independence, work co-operatively and have positive attitudes.

The staff of our school see themselves as learners and behave as learners. In this policy the term ‘teacher’ refers to any member of staff who is working with the pupils or other staff members to help their learning.

At Nene Valley Primary School we aim to:

· Put learning at the heart of everything we do in school 

· Foster a love of learning

· Develop confident, enquiring learners, able to make informed choices 

· Stimulate and challenge children’s thinking

· Promote high levels of progress and achievement 

· Raise levels of attainment for all pupils, enabling them to achieve their personal best

· Foster self-esteem and personal responsibility, linked to respect for the needs and feelings of others

· Facilitate considerate and positive relationships between all members of the school community

· Ensure equal opportunities in relation to gender, race, special needs and belief

· Value and respect all cultures

· Provide a happy, friendly, healthy and safe work place

· Promote a thoughtful and caring attitude towards the immediate and wider environment
The learning environment

At Nene Valley we believe that learning is most effective when we:

· Find learning enjoyable 

· Feel it is relevant to us

· Feel good about ourselves

· Know and understand what the learning objectives are 

· Are in a culture of expectation and praise

· Are able to use a variety of learning styles

· Have a element of flexibility and choice

· Are given time to think creatively and critically

· Are challenged appropriately

· Are able to work collaboratively and alone

· Know what is needed for success

· Know how well we are progressing

· Receive regular and frequent feedback 

· Are given clear strategies for improvement

· Have time to reflect on our learning, particularly at the end of the lesson

· Stay fit and healthy and drink sufficient water

· Our achievements are recognised, celebrated and rewarded

Learning Styles 

Children enter school at different stages of development. They learn in different ways and at different rates. For this reason we ensure that our planning incorporates a variety of styles, including:

· Whole class 

· Individual learning

· Group work, organised according to appropriate criteria (e.g. ability, mixed ability, interest, friendship)

· Collaborative learning in small groups or pairs

· One to one learning with an adult or more able pupil

· Independent learning

Teaching Strategies

We employ many effective teaching strategies which promote the kind of environment which is conducive to learning. So, when teaching, teachers:
· Smile and are welcoming

· Show enthusiasm for what they are teaching

· Show genuine interest in what children are learning

· Capture the attention of the class at the beginning of the lesson

· Explain the purpose of the lesson clearly

· Give clear instructions and explanations throughout

· Make connections to previous learning

· Monitor and intervene when teaching to ensure learning

· Establish and maintain a purposeful working atmosphere

· Set high expectations for children’s behaviour, effort and achievement

· Establish a safe working environment which supports learning and in which pupils feel secure and confident

· Use teaching methods which sustain the momentum of pupils’ work

· Match teaching styles and strategies to learning needs

· Use language and terminology appropriate to the age and ability of pupils

· Show evidence that pupils of all abilities are involved in learning activities

· Give pupils opportunities to interact with each other and contribute ideas

· Use assessment for learning strategies

· Have common ground rules for behaviour, routines and resources

· Show appropriate mobility around the class

· Bring the lesson to a suitable conclusion

Children will develop their skills, knowledge and understanding during the lessons that teachers have planned and prepared.  They have different preferred learning styles (visual, auditory, kinaesthetic) so in order to effectively match lessons to children’s needs, our teachers organise opportunities for:

· Investigation

· Experimentation

· Listening

· Observation

· Talking and discussion

· Asking questions

· Thinking 

· Practical exploration, role play and drama

· Retrieving information

· Imagining

· Repetition

· Problem solving

· Making choices and decision making

Planning and Assessment

Teachers, with support from our other staff, provide a broad and balanced curriculum, including the National Curriculum and Local Syllabus for Religious Education, which will develop the skills, concepts and knowledge necessary for future learning. Learning time for particular subjects / areas of work is planned with a whole school long term curriculum map. This whole school planning ensures that National Curriculum 2000 programmes of study are effectively covered. We use elements of the National Literacy Strategy, National Numeracy Strategy and QCA Schemes of Work to support our planning processes where relevant. 

Each teacher has allocated 10% planning, preparation and assessment (PPA) time weekly for short term (day to day) planning. In addition to this time, medium term (termly) planning takes place at the end of the previous term with groups of teachers for each key stage. Parents receive a copy of the outline medium term plan for each class at the start of each new term.  

Children’s work in Years 1 to 6 is assessed regularly and the assessment data collected is used to inform future planning. Additionally, the optional SATs are used annually with Years 2, 3, 4 and 5 to provide further data. Year 6 children undertake statutory testing in May. Reception children are assessed regularly throughout the year using the Foundation Stage profile. Further information about assessment is available in the Assessment policy.

Staff Development

Staff personal development needs are usually identified through the induction and appraisal or performance management process. Staff development may also be necessary for new initiatives. The school makes every effort to ensure that these needs are met equitably within the usual budgetary limitations. The school has been awarded ‘Investor in People’ status for its work in this area. 

The Role of Parents

We encourage parents to support us in educating their children and we welcome parents regularly into school to discuss matters of interest or concern. Their role is outlined in the Home-School Agreement, which we ask all parents to read and sign up to. Parents are also provided with a copy of the school homework policy and absence policy on admission. We also ask parents to support their children’s learning through extra-curricular activities such as concerts, visits and visitors to school.

The Role of Governors

The governors have an important role to monitor and review the policy and its practice through receiving reports from the Headteacher and / or other members of staff to ensure high standards are met and maintained. Each of the core subjects, SEN and ‘Gifted and Talented’ has a governor allocated to support the monitoring process. Governors also visit the school and make observations to report on aspects of learning to the Headteacher and the full governing body.

